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1. A BILL FOR AN ACT ENTITLED: “AN ACT TO CREATE STATE EMPLOYEE LEAVE FOR

2. VOLUNTARY COMMUNITY SERVICE.”

3. BE IT ENACTED BY THE MONANA YMCA YOUTH LEGISLATURE:

4. Section 1. Definitions  
a. Mentor: Someone who is willing to devote time to the success of a person through friendship, encouragement, and praise. 
b. Tutor: Someone who is willing to provide one-on-one assistance using structured tutorial materials to increase a child's mastery of educational concepts. 
5. Section 2. Actions. (1) Each state employee may be granted up to one hour of employee
6. volunteer leave per week, not to exceed five hours per calendar month, including the
7. following school or community voluntary activities: (a) Mentoring, tutoring, guest speaking and, when
8. participating in an established mentoring program serving a school district, providing any related
9. services at the direction of the program or volunteer coordinator. (b) Participating in community service
10. programs that meet child, elder, or human needs, including programs such as/not limited to, Boys and
11. Girls Club, Meals on Wheels, school based mentoring programs, Big Brothers/Big Sisters, youth sports
12. programs, Elder Care and Adult Literacy.
13. Section 3. Volunteer Parameters  (1) The supervisor may approve the aggregated use of up
14. to four hours in any calendar month, provided the agency deems such usage appropriate for
15. the delivery of services under subparagraph a. and b. In such cases no further employee
16. leave shall be granted pursuant to subparagraph a. or b. until one week has elapsed for every
17. additional hour taken in the aggregate. (2) In granting employee volunteer leave for any purpose under
18. this section, the supervisor shall take into consideration the impact of such leave on the employees’ work
19. unit. (3) If an employee does not use employee volunteer leave as authorized in this section, the
20. employee shall not accrue or be paid for such leave. 

21. Section 4. Enactment Date. This bill will become effective upon passage

22.                                                                            -end-

